
Care experienced
parent’s charter

There must be a place for a corporate grandparent role. 

There must be no age limit on support.

Support must be trauma-informed, person-led, individualised. 

The pre-birth and parenting assessments must be reviewed.

Services must network to ensure the best outcome for care
experienced parents and their children. 

Appointments must accommodate children attending with
parents where possible.

Fostering a culture of professional development within the
workforce. 

An identified contact clearly listed on council websites who
can signpost any care experienced person to the right place at

the right time.  
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